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Embracing New Legal Trends: Taking Risks, 
Diversifying Skills, Increasing Rewards 
When written in Chinese, 

the word "crisis" is composed 

of two characters; one repre­

sents danger, and the other 

represents opportunity. 

- John F. Kennedy 

In a time of economic recession and 

tightening purse strings, many law firms 

turned to hiring freezes, salary splinter­

ing and department cuts - a typical knee 

jerk and cost effective strategic reaction 

during a financial crisis. Let's be honest. 

It's scary. When you are in the midst of 

any sort of crisis, it is often difficult to see 

the forest from the trees. It's only natural 

to cling to familiar practices and what is 

believed to be the most stable. Taking a 

risk to try out something new is not even 

a thought. 

But like any cycle, valleys turn to 

peaks over time. Law firms with a long­

term, visionary approach, more often 

than not, embrace these dangerous down 

times as opportunity. They take risks and 

make investments to diversify their skills 

in order to meet the needs of the times. 

It's risky business, but an overall smart 

choice. 

I joined Lewis Johs Avallone Aviles, 

LLP, a full service law firm in New York 

in the spring of 2010 as a newly admitted 

attorney. Like many new law graduates, 

I too was impacted by the economic 

downturn and was looking for a job. 

Prior to joining Lewis Johs, I studied and 

worked within a very specialized area as 

a full time law clerk and a former special 

education teacher. As I submitted my 

resume and perused the various legal 

departments on the firm's website, I 

thought to myself, "Why would this well 
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established defense firm want to take 

a risk on a newly minted civil rights 

oriented attorney like me?" I had no 

training in civil defense work. They did 

not have a special education department. 

I had worked with children and parents 

at administrative impartial hearings and 

federal appeals. They did not have a 

family law division. I truly believed my 

resume would be tossed to the bottom of 

the pile. 

A few weeks later, much to my sur­

prise, I got a phone call from one of the 

head partners, Fred Johs, asking to set 

up an interview. A week later, I met with 

many other partners including Eileen 

Libutti. Knowing special education law 

was an unfamiliar area to the firm, it was 

important for me to describe the proce­

dural and substantive legal significance 






